Mount St. Mary's University

For Week of March 17-21

Career Round-Up

New Internship Postings

USDA in Frederick, MD is looking for a Summer Intern for lab work. Biology, agriculture, or
entomology students. Would work May-August 2008, must be in local commuting area.

Learn about insects, plants, and diseases, work in lab environment, and conduct document-based
research.

If interested, resume and 3 references due April 17. Come to the Career Center for more info.

What's Going On
This Week

Be sure to check our website,
www.msmary.edu/career for a
full calendar of information!

American Red Cross, Central MD Chapter. Part-time, unpaid internship as research assistant.
Any major, minimum GPA 3.0. Deadline to apply is July 1, 2008. College Central ID #1385122

Responsible for conducting research on missing persons through Holocaust/WWII databases and
US address databases for persons believed to be in the US. Conduct research to assist with re-
quests for historical information from chapter workers and the general public on request.

Bowie Baysox Brigade. Full - or part-time internship, unpaid. Any major, minimum GPA 2.0.
Deadline to apply is May 12, 2008. College Central ID #1385329

Duties include: appearances at community events; working with marketing staff to design, develop,
and implement promotional activities; work with Baysox Ticket and Group Sales departments.

New Job Postings

Business Operations Associate, Aerotek. Full-time position, any major, any job target.

Salary 30K plus bonuses. College Central ID #1388077

The business operations associate is responsible for ensuring the highest level of customer service,
to external customers as well as corporate and field office employees. Also is proficient in the
management and collection of customer accounts receivable.

Monday, March 17

Harford County Public
Schools OCR: Interviews
Scheduled

N4

Drop-in Hours 1-2 p.m. 9

Tuesday, March 18

Enterprise Rent-a-Car OCR:
Interviews Scheduled

Drop-in Hours 1-2 p.m.

Associate Marketing Analyst, Cornerstone Financial. Full-time position, any major, any job
target. College Central 1D #1379408

Job duties: developing new and innovative ideas for marketing campaigns; coordinating quarterly
newsletter and client correspondence; developing and refining corporate strategic marketing plan.

New Class Being Offered This Fall

and based in practical appli-
cation. Most other schools
will have courses in either
career development or per-
sonal finance, but not both
together.

The first half, career de-
velopment, will cover areas

“Students will become more
informed about the next step...
it’s really about yourself and
transitioning out of the Mount.”
The course is scheduled for
Tuesdays from 3:30-4:30 p.m.
Itis listed with the Business
Department’s courses as BUS

The Mount is offering a
new class next semester, and
it’s all about the future.

Your future, that is.

In the fall, the Mount will
launch “Career Development
and Work-Life Transitions,”
a one-credit course open to

Wednesday, March 19

Drop-in Hours 1-2 p.m.

Thursday, March 20

Career Center CLOSED for
Easter Break

Friday, March 21

Career Center CLOSED for
Easter Break




juniors and seniors of any
major. It will be taught by
Sabira VVohra, Director of the
Career Center.

“l wanted to bring this
course on-board to help stu-
dents transition into life after
the Mount,” she says. “This
class will substantially pre-
pare students for exiting out,
especially into the world of
work.”

Vohra says this course is
the first of its kind, combin-
ing the areas of career devel-
opment and life transition,

College Central Increases its Entry-Level Job Postings

If you don’t live in the local Mount area year-round, sometimes it can be challenging to find jobs in your
home-town. Now you can find thousands of entry-level jobs across the country, thanks to a new program
and database from College Central Network. This new database offers 25,000 entry-level job listings
each month! If you’re from the New York City area, for example, you can search for entry-level jobs
specifically in that area. Be sure to check out this great new service when you’re searching for jobs in

your home-town!

including post-undergraduate
options, resumes, and mock
interviews. The second half
of the course will cover top-
ics such as employment
rights, budgeting, credit re-
ports, negotiating, decision-
making, and benefit pack-
ages. For this half, Vohra
hopes to have industry-
specific alumni speak to the
class.

“Some students have
never had to budget, or don’t
know what a credit report
is,” Vohra explains.

345, fast search code 309089.
Vohra stresses that any junior or
senior is encouraged to sign up,
particularly those who haven’t
had much experience with these
topics.

“The class will greatly bene-
fit students who are not Busi-
ness majors,” says VVohra, who
is available if students have any
questions.

Growing up isn’t easy, but
now students can learn how to
transition into life after the
Mount. As you choose classes,
keep this one in mind.




