Teacher Candidate Internship

Transitional Benchmarks

(Timeline:  End of Internship I to the beginning of Internship II)
I.  Planning, Instruction and Assessment

Planning

I.A.  Intern plans effective lessons in assigned content area(s)

I.A.1:  Creates bulletin board and/or centers that complement classroom topics

I.A.2:  Helps develop weekly plans
I.A.3:  Investigates and uses a variety of resources

I.A.4:  Organizes materials for lesson
I.A.5:  Creates bulletin board and/or center(s) that complement lesson(s)

I.B.  Intern plans for the social, emotional, cognitive, physical and cultural needs of the


         learner

I.B.1:  Uses a variety of teaching strategies

I.B.2:  Recognizes needs of learners and tries to incorporate appropriate teaching strategies that encourage learning

I.C.  Intern plans lessons that build on one another
I.C.1:  Differentiates instruction

I.C.2:  Reviews IEP/ILP and knows goals
Instruction
I.D.  Intern continues to improve instructional delivery
I.D.1:  Creates student-centered activities

I.D.2:  Motivates student learning

I.D.3:  Is flexible

I.D.4:  Draws closure to lesson in meaningful and purposeful ways

I.D.5:  Observes and begins to understand scaffolding process

I.D.6:  Asks a variety of levels of questions including higher-level thinking questions

I.E.  Intern demonstrates understanding of appropriate content area(s) and technology
I.E.1:  Is resourceful in acquiring supplementary knowledge (e.g., reputable websites, library materials, team members, etc.)

I.E.2:  Regulates own learning

I.E.3:  Teaches accurate and relevant information

I.F.  Intern is familiar with local and state curriculum

I.F.1:  Incorporates curriculum into lessons

I.F.2:  Uses technology to incorporate curriculum

I.F.3:  Follows school system procedures and copyright laws

I.G.  Intern demonstrates understanding of social, emotional, cognitive, physical, and cultural needs of learner through instruction 
I.G.1:  Is able to anticipate student questions

I.G.2:  Understands and models directions for student tasks

I.G.3:  Employs new instructional strategies

Assessment

I.H.  Intern understands different purposes and methods of assessment

I.H.1:  Knows how students learn

I.H.2:  Observes, discusses and administers formal assessments 

I.H.3:  Uses informal assessment strategies

I.I.  Intern makes accommodations for assessments as needed

I.I.1:  Knows ability levels of learners

I.I.2:  Facilitates understanding of material for ELL/ESOL students

I.J.  Intern and mentor review assessments to help guide instruction


       I.J1:  Analyzes student work with mentor


       I.J.2:  Begins to discuss setting goals for learners with mentor

II.  Management

II.A.  Intern manages time
II.A.1:  Keeps up with course assignments and field experiences

II.A.2:  Maintains Internship Notebook

II.A.3:  Collects and organizes artifacts for final portfolio

II.B.  Intern is able to maintain classroom management

II.B.1:  Shows an awareness of how classroom set-up affects student learning and makes adjustments

II.B.2:  Maintains routines consistently

II.B.3:  Distributes lesson materials efficiently 
II.B.4:  Knows how to conduct informal and formal student conferences 

II.B.5:  Has all necessary materials and equipment ready

II.C.  Intern is able to maintain behavior management
II.C.1:  Maintains class rules

II.C.2:  Adapts or modifies behavior management system of mentor

II.C.3:  Continues to use repertoire of management strategies 

II.C.4:  Follows routines of mentor consistently

III.  Communication

 III.A.  Intern communicates with staff and community
III.A.1:  Is receptive to constructive criticism
III.A.2:  Inquires about school’s business partners, if appropriate

III.A.3:  Communicates with paraprofessional needs of student with IEP

III.A.4:  Communicates with class volunteers/tutors
III.B.  Intern initiates communication with parents
III.B.1:  Participates in Back-To-School night
III.B.2:  Sends a letter of introduction to parents

III.B.3:  Assists with parent conferences

III.B.4:  Manages any parent communication system used in school/classroom

III.C.  Intern communicates with mentor and supervisor

III.C.1:  Asks advice of mentor and/or other staff

III.C.2:  Communicates weekly schedule with supervisor

III.C.3:  Uses technology as a communication tool
III.D.  Intern establishes rapport with students
III.D.1:  Knows boundaries with relationship to students

III.D.2:  Elicits student responses through verbal and nonverbal cues 

III.D.3:  Responds positively with diverse students

IV.  Professionalism and Leadership

IV.A.  Intern demonstrates a professional demeanor
IV.A.1:  Dresses appropriately according to school regulations

IV.A.2:  Is organized and prepared for all lessons
IV.A.3:  Respects privacy of students, teachers and peers inside and outside of classroom

IV.A.4:  Maintains student and staff respect

IV.A.5:  Has a positive attitude; takes pleasure in teaching

IV.A.6:  Is punctual in attendance and in meeting deadlines

IV.A.7:  Actively participates in school duties 

IV.B.  Intern begins to increase professional knowledge
IV.B.1:  Seeks opportunities to gain professional experiences (e.g. professional   development, reading professional journals, joining professional organizations, etc.)

IV.B.2:  Attends non-mandatory activities related to field of study

IV.C.  Intern is seen as a leader in the classroom

IV.C.1:  Takes on various tasks

IV.C.2:  Maintains an active learning environment

IV.C.3:  Reviews school improvement plan to determine school’s focus

IV.C.4:  Provides guidance and direction to paraprofessionals, tutors, and volunteers

IV.D.  Intern provides support to other interns

IV.D.1:  Communicates concerns in a positive manner
IV.D.2:  Provides suggestions and advice

V.  Analysis and Reflection

V.A.  Intern analyzes and reflects upon learning
       V.A.1:  Reflects on student learning
       V.A.2:  Discusses daily experiences about learning with mentor

V.B.  Intern analyzes and reflects upon teaching

V.B.1:  Maintains weekly reflections
V.B.2:  Sets weekly goals based upon weekly reflections

V.B.3:  Begins to analyze artifacts to support INTASC principles, Specialized Professional Association standards, and benchmarks for final portfolio

V.B.4:  Discusses daily experiences with mentor

V.B.5:  Shares openly at meetings with supervisors

V.B.6:  Shares and reflects on his/her achievement of INTASC principles, Specialty Professional standards, and benchmarks with supervisor and mentor

V.B.7:  Identifies and addresses what went well in lessons and why as well as what did not go well and why in lessons
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· Proficient

· Reflective

· Ethical

· Leading

· Adaptive
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