Teacher Candidate Internship

Beginning Benchmarks

(Timeline:  Beginning of Internship I)
I.  Planning, Instruction and Assessment

Planning

I.A.  Intern engages in the planning process with guidance.

I.A.1:  Follows MSM format for lesson planning

I.A.2:  Writes instructional objective in ABCD format based on curriculum standards

I.A.3:  Submits plans to mentor for approval at agreed upon time

I.A.4:  Investigates a variety of resources

I.A.5:  Studies and inquires about the planning process of the mentor

I.A.6:  Revises lesson plans based on mentor feedback
I.A.7:  Accepts and implements constructive criticism
I.A.8:  Word processes lesson plans
I.A.9:  Reflects on lesson strengths and weaknesses

I.B.   Intern plans for the social, emotional, cognitive, physical and cultural needs of the learner

I.B.1:  Makes connections of instructional strategies used in field to what is taught in university        

           class(es)
I.B.2:  Discusses needs of learners with mentor

Instruction
I.C.  Intern uses basic aspects of instructional delivery
I.C.1:  Uses strategies demonstrated in methods course(s)

I.C.2:  Shows understanding of differentiated instruction

I.C.3:  Asks questions of the learner

I.D.  Intern demonstrates basic understanding of his/her content area(s) and technology
I.D.1:  Inquires about ways to gain knowledge of particular subjects (e.g. reputable websites,   

           mentors, specialists, etc.)

I.D.2:  Demonstrates basic facility with computers and technological resources

I.D.3:  Knows where to locate curriculum guides

I.D.4:  Follows school procedures and copyright laws

Assessment

I.E.  Intern discusses and explores methods of assessment
I.E.1:  Reflects on assessments administered by mentor

I.E.2:  Reflects on results of assessments

II.  Management

II.A.  Intern begins to manage time

II.A.1:  Balance course assignments and internship


II.A.2:  Begins to save work and assignments that may become artifacts for final portfolio
II.B.  Intern becomes familiar with aspects of managing the classroom

II.B.1:  Begins to establish teacher-student rapport

II.B.2:  Begins to acquire and use management strategies 

II.B.3:  Begins to accept responsibility for care and use of materials and equipment
III.  Communication
                III. A.  Intern begins to establish rapport with school community
                III.A.1:   Discusses classroom activities with mentor teacher

III.A. 2:  Greets and interacts with fellow staff members

III.A. 3:  Attends team meetings when possible
III.B.  Intern is receptive to parental contact
III.B.1:  Sends home letter of introduction (Elementary Ed.)

                III.B.2:  Greets classroom guests
                III.B.3:  Interacts appropriately with parents 

III.C.  Intern communicates with supervisor and mentor teacher
III.C.1:  Makes a copy of class schedule for supervisor

III.C.2:  Completes forms required for internship experience 

`
III.C.3:  Informs mentor and supervisor about absences in a timely manner
III.D.  Intern works to establish rapport with students
III.D.1:  Engages in one-on-one instruction

III.D.2:  Interacts in a productive and positive way with students during instruction and non- instructional times

IV.  Professionalism and Leadership

IV.A.   Intern contributes to a positive school environment.
IV.A.1:  Wears appropriate clothing for the school
IV.A.2:  Respects privacy of student, teachers and peers inside and outside of classroom including confidentiality of cumulative folders and previous test results within Special Education

IV.A.3:  Arrives to school on time

IV.A.4:  Models appropriate language usage

IV.A.5:  Knows his/her place as a guest of the school and representative of MSMU

IV.A,6:  Holds confidences of others
IV.B.  Intern takes personal interest in teaching as a profession
IV.B.1:  Comes prepared for day’s lesson

IV.B.2:  Meets all agreed upon deadlines for lesson approval 

IV.B.3:  Shares weekly schedule with supervisor (Elementary Ed.)

IV.B.4:  Seeks opportunities to gain experience

 
IV.C.  Intern begins to show initiative in the classroom
IV.C.1:  Takes attendance

IV.C.2:  Learns names

IV.C.3:  Grades papers in timely manner and discusses results with mentor

IV.C.4:  Leads routine tasks
IV.C.5:  Assists with assigned duties

IV.C.6:  Works with small groups and individuals

V.  Analysis and Reflection


V.A.  Intern begins to analyze and reflect upon learning

         V.A.1:  Begins to reflect on student learning with mentor, supervisor, and professors
V.B.  Intern analyzes and reflects upon teaching

V.B.1:  Maintains a reflection journal

V.B.2:  Completes thorough reflections of formal teaching

V.B.3:  Discusses daily experiences with mentor
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· Proficient

· Reflective

· Ethical

· Leading

· Adaptive
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