Teacher Candidate Internship

Program Completer Benchmarks

(Timeline:  Last 4-6 weeks of Internship II.  Dual Certification applies by end or regular classroom experience)

I.  Planning, Instruction and Assessment

Planning

I.A.  Intern writes concise, effective lesson plans


I.A.1:  Uses lesson plan book with modified MSMU lesson plan format



I.A.2:  Has clear objective



I.A.3:  Connects lesson to previous lesson



I.A.4:  Expects unexpected



I.A.5:  Plans meaningful homework



I.A.6:  Shows long-term planning



I.A.7:  Demonstrates knowledge of subject matter 

I.B.  Intern plans for diverse learners



I.B.1:  Meets different learning styles



I.B.2:  Uses a variety of teaching strategies


I.C.  Intern uses a variety of planning tools



I.C.1:  Uses technology for planning and instruction



I.C.2:  Works and co-plans with other team member/support members

Instruction


I.D.  Intern effectively teaches all learners



I.D.1:  Meets students’ needs



I.D.2:  Adjusts lesson on the spot



I.D.3:  Integrates with other disciplines



I.D.4:  Paces lessons well


I.D.5:  Allows for guided practice and independent practice



I.D.6:  Employs flexible grouping



I.D.7:  Promotes student thinking through spontaneous, higher-level questioning

I.E.  Intern uses a variety of instructional strategies


I.E.1:  Uses a variety of clear and accurate representations, explanations, and presentations to 

 

          support learners’ understanding and critical thinking skills

I.E.2:  Uses a variety of materials and technology to support instruction



I.E.3:  Adapts strategies to learners’ needs

           

I.F.  Intern is knowledgeable about local and state curriculum 



I.F.1:  Expands upon basic knowledge of content and curriculum



I.F.2:  Teaches accurate and relevant information



I.F.3:  Is familiar with local and state assessment system


I.F.4:  Integrates content areas


I.G.  Intern demonstrates understanding of social, emotional, cognitive, physical and cultural needs of learner 

                        through instruction



I.G.1:  Uses a variety of teaching strategies to purposely meet various needs of learners



I.G.2:  Recognizes, independently, the needs of learners, and incorporates appropriate teaching 

                                           strategies that encourage active learning

Assessment


I.H.  Intern uses both formal and informal assessment tools



I.H.1:  Uses questioning to assess learning



I.H.2:  Uses local/state assessments appropriately to inform instruction


I.H.3:  Selects, constructs and analyzes assessments independently

I.I.  Intern can assess as s/he teaches and adjusts as necessary



I.I.1:  Is able to discuss accommodations after lesson


I.J.  Intern plans instruction from assessments



I.J.1:  Analyzes student work samples to develop lessons



I.J.2:  Uses assessment results to help learners set goals
II.  Management


II.A.  Intern is able to manage time



II.A.1:  Adjusts lesson according to time constraints



II.A.2:  Plans long-term



II.A.3:  Balances life



II.A.4:  Maintains Internship Notebook and file of support materials



II.A.5:  Completes final portfolio


II.B,  Intern manages classroom



II.B.1:  Prepares all materials; is ready to go



II.B.2:  Assumes responsibility for flow of whole day



II.B.3:  Organizes room in accessible way (students and materials)



II.B.4:  Motivates student through active participation


II.C.  Intern manages behavior



II.C.1:  Implements behavior management plan firmly and consistently



II.C.2:  Emphasizes positive over negative behaviors



II.C.3:  Uses developmentally appropriate techniques

III.  Communication


III.A.  Intern communicates with staff



III.A.1:  Collaborates with team



III.A.2:  Shares ideas and learns from other team members



III.A.3:  Considers inviting administrator or other staff member to observe

III.B.  Intern communicates with parents



III.B.1:  Uses different mediums to communicate with parents



III.B.2:  Communicates both positive and negative news



III.B.3:  Uses appropriate language when speaking with parents



III.B.4:  Leads some parent-teacher conferences



III.B.5:  Manages communication system of school/classroom

III.C.  Intern communicates with mentor and supervisor



III.C.1:  Is receptive to constructive criticism



III.C.2:  Communicates concerns about students


III.D.  Intern communicates with students



III.D.1:  Uses a variety of effective verbal and non-verbal communication techniques



III.D.2:  Uses knowledge of student development to communicate with learners



IIID.3:  Uses effective listening skills with diverse students
IV.  Professionalism and Leadership


IV.A.  Intern presents self as a professional


IV.A.1:  Dresses appropriately according to school regulations



IV.A.2:  Comes to school early with adequate preparation time and/or stays late



IV.A.3:  Respects colleagues, administration, students and parents



IV.A.4:  Attends faculty meetings



IV.A.5:  Attends one SIT/Leadership meeting, all staff/team meetings, and possibly, one IEP/SST 



             meeting if appropriate

                IV.B.  Intern seeks to increase professional knowledge


IV.B.1:  Attends professional conferences



IV.B.2:  Consults professional journals



IV.B.3:  Collaborates with fellow interns, professionals, and community


IV.B.4:  Participates/contributes to team/faculty meetings and professional development 



             opportunities


IV.C.  Intern takes a leadership role in the internship experience



IV.C.1:  Shows classroom leadership



IV.C.2:  Accepts leadership roles eagerly


IV.D.   Intern follows the Code of Ethics of the Education Profession (NEA, 1975) 



IV.D.1:  Shows enthusiasm and dedication for teaching 



IV.D.2:  Values all students and their learning potential



IV.D.3:  Embraces diversity



IV.D.4:  Respects students’ rights 

               

IV.D.5:  Accepts teacher responsibilities
V.  Analysis and Reflection

V.A.  Intern analyzes and reflects upon learning



V.A.1: Continually evaluates and analyzes student learning



V.A.2:  Reflects on student work analysis sample

V.B.  Intern analyzes and reflects upon teaching 


V.B.1:  Maintains weekly reflection in Internship II notebook



V.B.2:  Sets Weekly goals based upon weekly reflections



V.B.3:  Provides in-depth reflections on his/her achievement of INTASC, Specialized Professional 


            Standards, and Benchmarks during final conference


V.B.4:  Makes final analysis of portfolio contents



V.B.5:  Reflects upon an INTASC scenario



V.B.6:  Completes and uses final portfolio
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